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What do you look for in candidates who 

are looking to go through the practice 

management development training program?
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In addition to helping the company graduate  

about 40% of the nearly 4,000 trainees who 

go through the PMD program, how do you 

work to keep these hires within the firm?
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9JCV�YG�FQ�KU�GPUWTG�VJGTG�KU�UQOGQPG�QP�VJG�QWVUKFG�YJQ�ECP�
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For young professionals who may not 

have a program like PMD, how can they go 

about getting on a potential mentor’s radar?
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How valuable is the firm’s internship program  

in helping to find younger diverse talent?
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How many people have gone through the  

internship program thus far, and how many have 

come on board to the Merrill Lynch family?
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What role do you play in 

helping to ensure that a fair 

share of ethnic minorities 

and women are recruited?
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You do a lot with creating opportunities and 

mentoring the next generation, but what’s the 

best piece of career advice you’ve received?
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VCMG�QP�VJQUG�EJCNNGPIKPI�QRRQTVWPKVKGU������ � BE
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YOU’VE GOT TO EMBRACE RISK AND 
BE REALLY WILLING TO TAKE THOSE 
LEAPS OF FAITH TO STEP OUT OF 
YOUR COMFORT ZONE AND TAKE ON 
THOSE CHALLENGING OPPORTUNITIES”

For more leadership lessons, go to www.blackenterprise.com/category/career-advice.
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